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St. Aloysius College, Jabalpur, a beacon of educational excellence, is deeply anchored in the rich 

educational heritage of the Catholic Church. This prestigious institution is propelled by an 

unwavering commitment to excellence, a commitment that is eloquently expressed in its vision, 

mission, goals, and core values. At the heart of its pursuit of academic distinction is the Internal 

Quality Assurance Cell (IQAC), which plays a pivotal role in ensuring and elevating the quality 

of educational processes within the college. 

Guided by international quality standards, the objectives of higher education in India, and the 

directives of NAAC and UGC, St. Aloysius College sets ambitious benchmarks and formulates 

strategic plans to reach these goals. The IQAC has unveiled the Institutional Perspective Plan for 

2013 to 2023, marking the second phase of the institution's strategic planning since its inception 

in 1951. 

This comprehensive perspective plan covers fifteen critical areas of focus: curriculum 

development, research and innovation, faculty development, student capability enhancement, 

infrastructure enhancement, digital transformation, community engagement and extension 

services, international collaborations and partnerships, sustainability and environmental 

initiatives, student wellness and support services, diversity and inclusion, entrepreneurship and 

skill development, alumni engagement, quality assurance and accreditation, financial stability 

and resource mobilization. These areas are meticulously designed to foster the overall 

development of the institution. 

In essence, St. Aloysius College, Jabalpur, is not just an educational institution; it is a dynamic 

ecosystem continually striving for excellence, innovation, and holistic development, deeply 

rooted in its values and forward-looking in its approach. 

  



Perspective Plan Committee 

1. Dr. G. Vazhan Arasu (Principal) 

2. Fr. Ben Anton Rose (Vice Principal) 
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5. Dr. Anjali Dsouza  

6. Dr. Mita Darbari  

7. Dr. Elina Philip 
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Vision  

 St. Aloysius’ College strives for quality in academics, character formation and developing a scientific 

temper  thereby, opening new avenues for enriching life. 

 

 

Mission 

We, the members of St. Aloysius’ College, aim to create and facilitate an environment for knowledge, 

research, skill, self-reliance and humanitarianism that moulds the youth to build up a better world. 

 

 

Objectives 

• To impart  qualitative teaching and rigorous training and to empower the youth professionally, to 

enable them to respond to the needs  and challenges of the times. 

• To mould intellectually competent youth who are responsive and committed to build an inclusive 

society. 

• To inculcate moral values in the students and make them learned, competent, loyal and kind 

hearted citizens of this country. 

• To help them realize the motto of the college Virtus in Arduo (Strength through Striving). 

  



 

 

1. Strategic Plan for Academic Growth and Development 

The updated strategic plan encompasses a decade-long roadmap focusing on academic 

excellence, program expansion, skill integration, and educational innovation. The plan is 

structured into three phases, with particular emphasis on the initiation of a Value-Added Center 

to oversee and enhance the quality of value-added courses. 

Phase 1: Immediate Initiatives (0-2 Years) 

1. Introduction of New Programs: 

• Launch postgraduate programs in Mathematics. 

• Introduce a new BA program integrating advancements in science and technology. 

• Apply for UGC sponsored certificate courses. 

2. Value-Added Center Initiation: 

• Establish a center dedicated to monitoring and developing value-added courses. 

Phase 2: Intermediate Development (3-5 Years) 

1. Postgraduate Program Expansion: 

• Introduce postgraduate programs in Commerce. 

2. Curriculum Innovations: 

• Adopt the Choice Based Credit System (CBCS) for postgraduate courses as per UGC 

guidelines. 

Phase 3: Long-term Integration and Enhancement (6-10 Years) 

1. Skill Development and Employability: 

• Integrate skill development components into all academic programs. 

• Encourage entrepreneurial spirit through industry partnerships. 

2. Conscientious Curriculum Design: 

• Incorporate elements of gender, human values, and ethics into curricula. 

3. Curriculum Enrichment: 

• Expand and enhance value-added and certificate courses across all departments. 

• Strengthen the role of the Value-Added Center in course development and quality 

assurance. 



4. Outcome-Based Education System: 

• Implement a structured outcome-based education system covering curriculum design, 

teaching-learning, and assessment. 

5. Learning Management Platform Development: 

• Develop a platform for open educational resources and online learning. 

6. Vocational and Technical Courses: 

• Introduce courses providing practical skills and community development opportunities. 

Implementation and Monitoring 

Yearly Review: 

• Annual Assessments: Evaluate progress, address challenges, and refine strategies. 

• Stakeholder Feedback: Gather inputs from faculty, students, and industry partners. 

Continuous Improvement: 

• Quality Assurance: Maintain high standards in curriculum and teaching methods. 

• Technology Integration: Regularly update the learning management platform. 

7. Collaboration and Partnerships: 

• Industry Linkages: Forge partnerships for practical exposure and skill development. 

• Community Engagement: Involve communities in vocational and technical courses. 

 

2. Research and Innovation Plan 

This strategic plan focuses on elevating the institution's research and innovation capabilities 

over the next decade. It includes the establishment of specialized research centers, revision of 

research policies, and enhancement of research infrastructure. The plan is divided into three 

phases, each with specific goals and initiatives. 

Phase 1: Foundational Development (0-2 Years) 

1. Establishment of Research Centers: 

• Set up research centers in Physics and Chemistry. 

2. Research Policy Revision: 

• Update research policies to reflect current trends in academia, science, technology, 

and industry. 

3. Ethics in Research: 



• Strengthen administrative and academic mechanisms to uphold research ethics. 

4. Funding Initiatives: 

• Seek funding from the Department of Science and Technology's Fund for 

Improvement of S&T Infrastructure (DST-FIST). 

Phase 2: Intermediate Expansion (3-5 Years) 

1. Innovation Center: 

• Apply for and establish a Design Innovation Center funded by the Ministry of Human 

Resource Development (MHRD). 

2. Central Instrumentation Facility: 

• Establish a Central Instrumentation Facility for advanced research support. 

Phase 3: Advanced Development and Collaboration (6-10 Years) 

1. DBT-Star Scheme: 

• Apply for and gain approval for the Department of Biotechnology’s (DBT) Star 

Scheme. 

2. Expansion of Research Centers: 

• Establish research centers in Mathematics, Economics, and Commerce. 

3. R&D Center Development: 

• Develop a comprehensive research and development center. 

• Create specialized centers for cutting-edge research in various departments. 

• Guide departments in submitting research proposals to various funding agencies. 

• Enhance the role of the Research Advisory Committee and the Centre for Research in 

planning and monitoring research initiatives. 

 

4. Collaborative Research: 

• Foster collaborative research with industry and academic institutions. 

Implementation and Monitoring 

Regular Assessments: 

• Bi-annual Reviews: Evaluate progress and adapt strategies as necessary. 

• Stakeholder Engagement: Engage faculty, students, and industry partners for 

feedback and collaborative opportunities. 

Quality and Compliance: 



• Ethical Standards: Maintain high standards of research ethics and compliance. 

• Policy Updates: Regularly update research policies in line with global and national 

changes. 

Collaboration and Innovation: 

• Industry Partnerships: Strengthen ties with the industry for research and consultancy. 

• Academic Networks: Build networks with other academic institutions for 

collaborative research. 

 

3. Faculty and Staff Development  

This plan is crafted to enhance the capabilities and satisfaction of the institution's faculty and 

staff. It pivots on modernizing human resource strategies, fostering an environment conducive to 

professional growth, and ensuring staff welfare. The plan  is segmented into focused initiatives, 

each tailored to promote a nurturing and progressive workplace culture. 

Strategic Initiatives 

1. Revamping Human Resource Strategies: 

• Restructure the HR plan to reflect the evolving dynamics of academia and the corporate 

sector. 

• Conduct periodic needs assessments to adapt to changing educational and industry 

demands. 

2. Empowerment and Advancement of Faculty: 

• Support faculty endeavors in further education, research projects, and consultancy roles. 

• Formulate and regularly update a career progression framework for faculty, incorporating 

a merit-based appraisal mechanism. 

3. Enhancing Staff Welfare: 

• Implement initiatives focused on staff retention, loyalty to the institution, and overall 

well-being. 

• Create a supportive environment for staff development and job satisfaction. 

4. Continuous Professional Development: 



• Promote ongoing professional growth through workshops, training sessions, academic 

exchanges, and retreats. 

5. Opportunities for Global Exposure: 

• Identify and pursue opportunities for faculty and staff to participate in national and 

international fellowship programs. 

• Facilitate access to global academic and research communities. 

Execution and Evaluation 

• Regular Evaluation and Surveys: Implement continuous feedback loops and performance 

evaluations to gauge the effectiveness of developmental initiatives and make necessary 

adjustments. 

• Periodic Performance Appraisals: Regularly conduct performance appraisals to monitor 

professional development and identify areas needing attention. 

 

4. Student Capability Enhancement 

This strategic plan is tailored to elevate student capabilities at our institution, responding to 

the growing demand for higher education. It aligns with the expectations of students, their 

families, and industry needs, focusing on career orientation, entrepreneurial skills, creativity, 

and practical competencies. The plan extends beyond traditional approaches, incorporating 

new trends and avenues for comprehensive student development. 

Key Initiatives 

Short-Term Goals (Annually) 

• Innovation and Entrepreneurship Ecosystem: Annually cultivate an environment that 

promotes entrepreneurial skills and innovation. 

• Preparation for Professional and Competitive Exams: Offer systematic training programs 

for professional and competitive examinations. 

• Enhancing Experiential Learning: Incorporate experiential learning in teaching 

methodologies across all courses. 

• Creativity and Innovation Support: Encourage student creativity through supportive 

initiatives, including the Institution Innovation Council and Entrepreneurship Cell. 



• Multidisciplinary Talent Development: Offer specialized programs in sports, music, 

dance, and arts to explore and enhance diverse student talents. 

Mid-Term Goals (3-5 Years) 

• Establishing an Incubation Centre: Create a center for nurturing student start-ups with 

guidance from industry experts. 

• Institution Innovation and Entrepreneurship Structures: Form dedicated entities for 

consistent development of student entrepreneurial and innovative capabilities. 

Long-Term Goals (Over 5 Years) 

• Student and Faculty Exchange Programs: Develop global exchange programs for students 

and faculty to gain international exposure and experience. 

• Student Mobility and Interdisciplinary Opportunities: Facilitate diverse educational and 

professional pathways through interdisciplinary programs and global mobility. 

• International Student Community Development: Transform the campus into a hub for 

international students, fostering a multicultural academic environment. 

• Integration of Advanced Technologies in Learning: Incorporate cutting-edge technologies 

like AI, VR, and AR in teaching and learning processes. 

• Enhanced Career Counseling Services: Establish a robust career counseling framework 

offering personalized guidance and industry insights. 

• Community Engagement and Service Learning: Implement service-learning projects and 

community engagement programs to develop social responsibility and real-world skills. 

Implementation and Monitoring 

Regular Assessment and Feedback 

• Conduct evaluations to measure the effectiveness of initiatives, adapting strategies based 

on feedback. 

• Maintain an ongoing dialogue with students and faculty to ensure alignment with their 

needs. 

Collaboration and Partnerships 

• Build partnerships with global educational and industry entities for exchange programs 

and collaborations. 

• Utilize alumni networks and international connections for cultural and academic 

exchanges. 



Community and Industry Involvement 

• Engage with local, national and International communities for cultural enrichment and 

practical learning opportunities. 

• Collaborate with industry leaders to align training and initiatives with current and future 

market demands. 

This strategic plan adopts a holistic approach to student capacity enhancement, combining 

immediate actionable goals with visionary long-term objectives. By fostering an environment 

that nurtures innovation, global exposure, and diverse talents, the institution is dedicated to 

preparing students for academic and professional success in a dynamic global context. 

 

5. Infrastructure Enhancement 

This strategic plan prioritizes the enhancement of infrastructure to cater to the evolving needs of 

our student and staff community. Recognizing the integral role of appropriate infrastructure in 

holistic development, the plan focuses on expanding physical facilities, classroom experiences, 

curricular activities, recreational spaces, and ensuring the health and well-being of our 

community members. The initiatives are designed to align with the immediate, mid-term, and 

long-term goals of the institution. 

Key Initiatives 

Short term Initiatives 

• Address the need for more laboratories, research equipment, and learning resources due to 

the introduction of new programs and increased student admissions. 

• Upgrade IT infrastructure to support the growing student and staff population and the 

physical expansion of the campus. 

• Set up departmental libraries to cater to the specialized needs of postgraduate departments. 

• Enhance hostel facilities to adequately cater to the residential requirements of students. 

• Set up a first-aid room for immediate health support services. 

Mid-Term Initiatives 

• Develop Inclusive Infrastructure to Divyangjan, with the implementation of lifts, ramps, and 

special washrooms. 



• Create infrastructure enabling online access to library resources for the staff and student 

community. 

Long-Term Initiatives 

• Expansion and  New Campuses: Explore opportunities for acquiring additional land for 

expansion and the establishment of new campuses. 

Continuous Improvement Initiatives 

Annual Augmentation of Library Resources: Regularly enhance library resources to support the 

dynamic academic and research needs. 

Implementation and Monitoring 

Continuous Assessment and Feedback 

• Conduct regular reviews to monitor the progress and effectiveness of infrastructure projects. 

• Actively seek and incorporate feedback from students and staff to ensure the facilities meet 

their needs and expectations. 

Commitment to Sustainability and Inclusivity 

• Commit to eco-friendly and sustainable practices in all infrastructure development activities. 

• Ensure that all facilities are inclusive, catering to the diverse needs of the entire institution's 

community. 

Conclusion 

Through this strategic infrastructure development plan, the institution is dedicated to creating an 

environment that not only meets the current academic and well-being needs of its community but 

is also geared up to embrace future challenges and opportunities. The plan lays a solid 

foundation for a modern, inclusive, and technologically advanced campus. 

 

6. Digital Transformation 

This strategic plan focuses on embracing digital transformation across various facets of the 

institution. Recognizing the imperative role of technology in the modern educational landscape, 

the plan aims to automate administrative processes, upgrade examination and campus systems, 

integrate ICT solutions in learning spaces, and leverage cloud infrastructure for educational 

resources. The overarching goals are to enhance operational efficiency, transparency, and 

accessibility while fostering an environment conducive to digital learning. 



 

 

Key Initiatives 

Transition to E-Governance 

• Complete Automation of Administrative Processes: Systematically convert all administrative 

tasks to digital platforms, aiming for increased efficiency, transparency, and compliance. 

• Staff Training and Development: Conduct regular training sessions for staff to familiarize 

them with new digital systems and processes. 

 

Examination System Enhancement 

• Advanced Examination Management Software: Implement a sophisticated software system 

to handle all aspects of examinations - from notifications and registration to fee payments 

and result declarations. 

• Online Exam Process Management: Develop an online portal for efficient handling of exam-

related tasks such as application submission, fee payment, and accessing exam schedules. 

• Real-Time Notifications and Updates: Establish a system for real-time notifications to keep 

students informed about exam-related information. 

• Digital Result Declaration: Integrate a digital system for announcing results, enabling quick 

and easy access for students. 

 

Smart Campus Development 

• Introduce a Unified Transaction Management (UTM) system for streamlined financial 

transactions. 

• Enhance campus security with digital systems like surveillance and access control. 

• Develop a comprehensive student portal for services like library access, fee payments, and 

academic records. 

• Digitalize library resources for easy access and remote learning support. 

 

ICT-Enabled Learning Spaces 

• Technology-Integrated Classrooms: Equip classrooms with state-of-the-art ICT tools such as 

interactive whiteboards, projectors, and advanced audio-visual systems. 



• Online and Hybrid Learning Platforms: Develop and enhance platforms for online and hybrid 

learning to ensure flexibility and accessibility in education. 

 

Cloud Infrastructure for Educational Resources 

• Cloud-Based Storage Solutions: Adopt cloud storage solutions for secure and efficient 

management of digital educational content like video lectures, e-books, and research 

materials. 

• Ease of Access and Collaboration: Ensure that cloud services are easily accessible to students 

and faculty, facilitating seamless collaboration and sharing of resources. 

 

Implementation and Monitoring 

• Adopt a phased approach for system implementation, prioritizing critical areas. 

• Continuously monitor system performance and gather user feedback for improvements. 

• Provide training and support to staff and students for smooth transition to new systems. 

 

Embracing digital transformation is crucial for staying relevant and competitive in the evolving 

educational landscape. This strategic plan sets a clear roadmap for integrating advanced digital 

solutions in administrative processes, learning environments, and resource management, thereby 

positioning the institution as a forward-thinking, efficient, and accessible center for learning and 

innovation. 

 

7. Community Engagement and Extension  

The strategic short-term plan for Extension Services is divided into two main components: 

village adoption and uplifting initiatives, and general community support activities. 

Village Adoption and Uplifting Initiatives 

1. Educational Tutoring: Implement tutoring programs for village students, focusing on core 

subjects to improve academic performance. 

2. Women’s Skill Development: Organize skill development workshops, such as soap and 

detergent making, to empower women with new livelihood opportunities. 

3. Agricultural Advancement: Provide farmers with sessions on modern agricultural practices 

and information on beneficial government schemes. 



4. Youth Vocational Training: Offer vocational training programs tailored to the youth, 

preparing them for diverse career paths. 

5. Environmental Practices: Introduce and implement waste management practices within the 

village to foster a culture of sustainability. 

General Community Support Activities 

1. Environmental Conservation: Engage in efforts to protect local water bodies and biodiversity, 

working closely with the community. 

2. Academic Support for Marginalized Children: Extend mobile training units offering lessons 

in computer skills, mathematics, and English to reduce school dropout rates. 

3. Support for Socially Disadvantaged: Provide both emotional and financial support to old age 

homes, orphanages, and centers for the socially disadvantaged and Divyangjan. 

This plan aims to address the specific needs of the village through targeted uplifting initiatives 

while also encompassing broader community support activities to promote overall social 

transformation and development. 

 

8. Collaborations and Partnerships 

The strategic plan for Collaborations and Linkages aims to propel the institution towards 

achieving global competency and excellence. Recognizing the intrinsic value of collaborative 

efforts, this plan outlines a structured approach to enrich academic processes, skill development 

of students and faculty, and contribute significantly to mutual growth. Here’s an elaboration on 

the strategic initiatives: 

Establishing Memorandums of Understanding (MoUs) 

• Objective: Forge partnerships with institutions of national and international repute. 

• Focus Areas: Enhance student capabilities through training, internships, placements, and 

field experiences; and facilitate faculty enrichment and research collaborations. 

International Exchange Programs 

• Objective: Expand opportunities for international student and faculty exchanges. 

• Benefits: Foster cross-cultural understanding, expose participants to global academic 

standards, and encourage the sharing of best practices. 

Industry Collaborations 



• Objective: Establish partnerships with industries for joint research projects and extension 

activities. 

• Outcome: Enable practical exposure for students, align academic research with industry 

needs, and facilitate technology transfer and innovation. 

Engagements with NGOs 

• Objective: Strengthen collaborations with Non-Governmental Organizations (NGOs) for 

Extension Services. 

• Purpose: Leverage NGO expertise for community development projects, enhance student 

social responsibility, and provide real-world learning experiences. 

Global Education Partners for Global Understanding Project 

• Long-Term Vision: Initiate partnerships with global education partners to foster a project for 

global understanding. 

• Goal: Enhance global awareness among students and faculty, promote international 

collaboration on global challenges, and prepare students for a globally interconnected world. 

Implementing this strategic plan for Collaborations and Linkages will not only enhance the 

institutional profile but also significantly contribute to the academic and professional growth of 

its community. Through these diverse yet integrated initiatives, the institution aims to cultivate a 

dynamic and globally competitive environment conducive to learning, research, and societal 

contribution. 

 

9. Sustainability and Environmental Initiatives 

Objective: 

Develop and implement a comprehensive strategy to promote sustainability and environmental 

stewardship through a series of targeted initiatives, enhancing the ecological footprint of the 

institution and its surrounding community. 

Key Initiatives: 

• Conduct green, environment, and power audits annually to assess and improve the 

institution's sustainability practices, energy efficiency, and environmental impact. 

• Implement solar energy projects to reduce reliance on non-renewable energy sources, aiming 

for a significant portion of campus energy needs to be met through solar power. 



• Organize regular environment cleaning initiatives both within the campus and in surrounding 

localities to foster a culture of cleanliness and environmental responsibility. 

 

• Launch awareness campaigns and educational programs to promote understanding and 

engagement in sustainability practices among students, faculty, and the local community. 

• Undertake tree plantation drives in the campus and nearby areas to enhance green cover, 

improve air quality, and promote biodiversity. 

• Establish a greenhouse equipped with hydroponics technology to demonstrate and teach 

water-efficient agricultural practices and support the campus's food requirements. 

• Develop dedicated gardens for medicinal plants and facilities for mushroom cultivation to 

encourage the study of alternative medicines and sustainable agricultural practices. 

• Set up vermicomposting units to process organic waste, producing nutrient-rich compost for 

use in campus gardens and landscaping, promoting waste reduction and soil health. 

• Engage with local communities and organizations to extend sustainability initiatives beyond 

the campus, fostering broader environmental stewardship and collaboration. 

 

10. Student Wellness and Support Services 

 

11. Entrepreneurship and Skill Development 

This plan outlines a comprehensive approach to bolster entrepreneurship and skill development 

over the next decade, focusing on the establishment of an Entrepreneurship Development (ED) 

cell, securing support from the Ministry of Human Resource Development (MHRD) for a Design 

Innovation Center, and achieving both short-term and long-term goals. 

 

Years 1-2: Laying the Foundations 

• Establishment of the ED Cell: 

Formulate a dedicated ED cell to coordinate all entrepreneurial activities, ensuring a 

centralized approach to fostering entrepreneurship within the institution. 

• Entrepreneurial Platform Development: 



Create online and physical platforms for students to interact with entrepreneurs, sharing 

insights, experiences, and guidance. 

• Entrepreneurial Education: 

Introduce entrepreneurial education and skills training into the curriculum through 

workshops, seminars, and courses designed to ignite an entrepreneurial spirit among students. 

 

Years 3-6: Building Momentum 

• Motivation and Startup Development: 

Implement programs and competitions that motivate students to develop their own startups, 

providing mentorship and support throughout the startup lifecycle. 

• Business Incubators: 

Develop business incubators within the institution to support budding entrepreneurs with 

resources, mentorship, and networking opportunities. 

• Corpus Fund Creation: 

Establish a corpus fund to provide seed funding to promising ventures emerging from the 

student body, encouraging practical application of entrepreneurial skills. 

 

Years  >6: Expansion and Diversification 

• Design Innovation Center Launch: 

With MHRD's support, launch the Design Innovation Center, focusing on cutting-edge 

research, design thinking workshops, and innovation labs. 

• Enhanced Industry Interaction: 

Strengthen ties with industry leaders and organizations promoting entrepreneurship, 

facilitating internships, live projects, and guest lectures to provide real-world exposure. 

• Expansion of Incubators: 

Expand the scope of business incubators to include more sectors and technologies, adapting 

to market trends and demands. 

 

12. Alumni Engagement 

A strategic plan for Alumni Engagement focuses on strengthening the relationship between an 

institution and its alumni community to foster a sense of belonging, support institutional goals, 



and provide mutual benefits.  

Alumni Database Update and Management: Regularly update and maintain a comprehensive 

alumni database to facilitate communication and engagement. 

• Alumni Networking Platforms: Create and promote online platforms (such as social media 

groups or a dedicated alumni portal) to enable alumni to connect, share opportunities, and 

engage with institutional updates. 

• Regular Communication: Send out regular newsletters, updates, and announcements to keep 

alumni informed about institutional developments, achievements, and events. 

• Alumni Events and Reunions: Organize annual alumni events and class reunions to 

encourage alumni to visit the campus, reconnect with peers, and engage with current students 

and faculty. 

• Mentorship Programs: Establish mentorship programs where alumni can mentor current 

students, providing guidance, career advice, and industry insights. 

• Alumni Recognition Programs: Implement programs to recognize and celebrate the 

achievements of alumni, such as awards for professional accomplishments or community 

service. 

• Career Support and Job Placement: Offer career services to alumni, including job postings, 

career counseling, and networking opportunities with potential employers. 

• Fundraising and Philanthropy: Engage alumni in fundraising initiatives for scholarships  and 

other institutional needs.  

• Incorporating alumni into committees for strategic planning and decision-making, deepening 

their connection with the institution. 

 

13. Quality Assurance and Accreditation 

This strategic plan aims to keep our institution meeting high standards in education, research, 

and community work, meeting  national accreditation needs. It lays out a clear plan to improve 

our academic programs, teacher quality, student success, and facilities, promoting ongoing 

betterment 

Enhance Quality and Gain Recognition 



• Aim for an A+ in the next NAAC cycle with thorough preparation and by highlighting the 

institution's strengths. 

• Renewing autonomous status on time, following UGC guidelines for better curriculum 

flexibility. 

• Seek a position in NIRF rankings by emphasizing continuous quality improvements. 

Advance Technologically and Globally 

• Use e-governance to streamline academic and administrative tasks. 

• Launch online courses and assessments to meet international education standards. 

Improve Continuously and Expand Collaborations 

• Revise quality manuals to reflect the latest in educational practices and ensure ongoing 

monitoring. 

• Forge national and international partnerships to enhance quality through research and 

exchanges. 

Aim for University Status and Global Benchmarking 

• Work towards achieving university status to provide a broader educational impact. 

• Partner with top institutions worldwide for quality assurance and to adopt good  practices. 

This streamlined plan focuses on maintaining educational excellence, achieving recognition, 

adopting technology, continuous improvement, and establishing key partnerships to ensure 

significant contributions to academia and society. 

 

 

 

 

 

  



 

Strategic Plan for Curriculum Development at St. Aloysius College, Jabalpur 

Introduction of New and Innovative Programs: St. Aloysius College plans to introduce new 

graduate and postgraduate programs that reflect the latest developments in science and 

technology. This initiative aims to address the evolving challenges of industry and society. The 

college will conduct thorough industry trend analyses and academic research to identify 

emerging fields and collaborate with industry experts and academic leaders for program 

development. 

 

Integration of Skill Development: A key focus will be on integrating skill development 

components into all academic programs to enhance employability and inculcate an 

entrepreneurial spirit. This will involve partnerships with industry professionals to provide 

practical, hands-on experiences and workshops, ensuring that students are well-equipped with 

the skills needed in the modern workforce. 

 

Conscientious Curriculum Design: The curriculum will be designed to conscientize students by 

integrating components of Sustainable Development Goals, environmental sustainability, gender, 

human values, and ethics. This holistic approach ensures that students are not only academically 

proficient but also socially responsible and ethically aware. 

 

Curriculum Enrichment through Value-Added Courses: The college plans to explore and 

implement value-added and certificate courses across all departments. These courses are 

designed to provide additional skills and knowledge that complement the main curriculum, 

offering students a more rounded educational experience. 

 

Adoption of Minimum Course Curriculum under CBCS: In accordance with UGC guidelines, the 

college will adopt a Minimum Course Curriculum under the Choice Based Credit System 

(CBCS). This system provides flexibility and a broad-based educational approach, allowing 

students to tailor their learning experiences according to their interests and career aspirations. 

 



Implementation of Outcome-Based Education: A structured and phased outcome-based 

education system will be implemented. This approach spans curriculum design, teaching-

learning, and assessment, focusing on the practical application of knowledge and the 

achievement of specific learning outcomes. 

 

Development of a Learning Management Platform: The college aims to develop a learning 

management platform for the creation of open educational resources and online learning. This 

digital platform will enhance the accessibility and flexibility of learning, catering to the diverse 

needs of students. 

 

Introduction of Vocational and Technical Courses: Exploring avenues for introducing vocational 

and technical courses will be a priority, especially those that benefit the local community. These 

courses will provide practical skills and training, directly contributing to community 

development and offering students pathways into various trades and professions. 

 

Through these strategic initiatives, St. Aloysius College aims to foster an educational 

environment that is dynamic, relevant, and responsive to the needs of students and society. 

 

 

 

 

 

 

Principal 
Dr. Fr. Valan Arasu

IQAC Coordinator
Dr. kallol Das


		2024-09-20T16:01:52+0530


		2024-09-20T16:02:11+0530




